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Mount Seskin Community College  

Code of Behaviour  

Mount Seskin Community College is part of the Dublin and Dun Laoghaire Education and 

Training Board (DDLETB). The DDLETB is an amalgamation of County Dublin VEC and Dún 

Laoghaire VEC.  

1. How our code was developed 

The Positive Behaviour Strategy Team has worked with school staff and management to identify 

priority areas for development. School staff have been consulted on the best practices in our 

school. Students and parents were consulted on and contributed to the development of our school 

expectations.  The Educational Welfare officer was also consulted with the development of our 

policy. The Code is written in accordance with thŜ bŀǘƛƻƴŀƭ 9ŘǳŎŀǘƛƻƴŀƭ ²ŜƭŦŀǊŜ .ƻŀǊŘΩǎ 

ά5ŜǾŜƭƻǇƛƴƎ ŀ /ƻŘŜ ƻŦ .ŜƘŀǾƛƻǳǊΥ DǳƛŘŜƭƛƴŜǎ ŦƻǊ {ŎƘƻƻƭǎέ όнллуύΦ 

2. Vision for our school 

Our vision is to have a school of excellence built on mutual respect for all.  Good behaviour is 

promoted through our commitment to being positive role models for our students. 

3. Mission Statement  

Our mission is to provide an inclusive learning environment which promotes academic 

excellence, built on the personal, social and spiritual development of all.  We endeavour to 

develop confident, creative life-long learners in an atmosphere of equality, justice and respect. 

4. Expectations of Behaviour in our school 

The school day is a varied one and students find themselves in different settings during the 

course of the day.  At all times, students are expected to behave in an appropriate way. 

Our core school expectations are that students should BE READY, BE RESPECTFUL, BE 

RESPONSIBLE. 
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5. Meeting expectations in school: 

 

¶ Students meet the expectations of behaviour in the college by knowing and understanding 

what is expected of them.  Students entering the college participate in a Transition 

tǊƻƎǊŀƳƳŜ ƴŀƳŜŘ ΨwŜŀŘȅΣ {ǘŜŀŘȅΣ [ŜŀǊƴΩ ǿƘƛŎƘ ŜȄǇƭƛŎƛǘƭȅ ǘŜŀŎƘŜǎ ǘƘŜ ŜȄǇŜŎǘŀǘƛƻƴǎ ƻŦ 

behavioǳǊ ƛƴ ǘƘŜ ŎƻƭƭŜƎŜΦ ¢Ƙƛǎ ƛǎ ǎǳǇǇƭŜƳŜƴǘŜŘ ōȅ ΨwŜŦǊŜǎƘŜǊΩ ŀǎǎŜƳōƭƛŜǎ ǘƘǊƻǳƎƘƻǳǘ ǘƘŜ ȅŜŀǊΣ 

visual reminders on display in classrooms and verbal reminders and reinforcements from staff 

in class and on the corridors. 

 

¶ Parents are given a copy of the Code of Behaviour on entry to Mount Seskin Community 

College.  Parents are encouraged to contact the college at any time in relation to concerns 

ŀǊƻǳƴŘ ōŜƘŀǾƛƻǳǊΦ  !ǇǇƻƛƴǘƳŜƴǘǎ Ŏŀƴ ōŜ ƳŀŘŜ ǿƛǘƘ ǘƘŜ ǎǘǳŘŜƴǘǎΩ ¸ŜŀǊ IŜŀŘ ōȅ ǇƘƻƴŜ ƻǊ ōȅ 

ǿǊƛǘƛƴƎ ŀ ƴƻǘŜ ƛƴ ǘƘŜ ǎǘǳŘŜƴǘΩǎ Ƨƻǳrnal.  Parents are also able to contact the HSCL coordinator 

for support.  

 

¶ Staff act as positive role models for behaviour for all students in the college through positive 

interactions and engagement with students.  
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6. Roles and Responsibilities of all Partners in the Code of Behaviour 

It is the responsibility of everyone to model and support good behaviour and to support the Code of 

Behaviour of Mount Seskin Community College.  

 

 

 

 

 

 

 

 

 

 

 

 

The Role and Responsibility of Students 

Students will show positive behaviour at all times by 

¶ Upholding the Code of Behaviour by following the school rules and policies. 

¶ By wearing their full school uniform as outlined in the uniform policy. 

¶ Remembering that while they are wearing their school uniform they are 

representing their school at all times. 

¶ Being ready, respectful and responsible at all times. 

¶ Having their student journal with them at all times. If they do not have a journal, 

they must have a conduct sheet. 

¶ Students are expected to uphold the Code of Behaviour while on school trips or 

representing the school at events.  

Students have the opportunity to join the Student Council and to make positive 

contributions to our school through the relevant consultation channels in the school 
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The Role and responsibility of Parents/Guardians 

Mount Seskin Community College recognises and supports the parent/guardian as the primary 

educator of their child. Parents/Guardians shall show their support of the school by: 

¶ {ƛƎƴƛƴƎ ǘƘŜ ǎŎƘƻƻƭΩǎ ŎƻŘŜ ƻŦ ōŜƘŀǾƛƻǳǊΣ ǇŀǊŜƴǘǎκƎǳŀǊŘƛŀƴǎ ŀƎǊŜŜ ǘƻ ŎƻƳǇƭȅ ǿƛǘƘ ƛǘΦ  

¶ Encouraging their young person to display positive student behaviour. 

¶ Providing their sons/daughters with school uniform, books and materials to be able to 

engage in the learning environment of the classroom and the school. 

¶ Encourage and support their child in completing classwork and homework and to use 

their student journal.  

¶ To check the student journal and sign when appropriate. If a student has been placed on 

a conduct sheet by the Year Head/tutor, to ensure that it is signed. 

¶ To communicate with the school and share relevant family information with school when 

appropriate. 

¶ To attend parent teacher meetings and to be available to meet with staff in relation to 

supporting ǘƘŜƛǊ ǎƻƴκŘŀǳƎƘǘŜǊΩǎ ƭŜŀǊƴƛƴƎ ŀƴŘ ǘƘŜ ōŜƘŀǾƛƻǳǊ ƴŜŎŜǎǎŀǊȅ ǘƻ ǎǳǇǇƻǊǘ ƛǘΦ 

¶ To inform the school when their child is absent by writing a note to explain their absence 

in the student journal.  

¶ To raise concerns in an appropriate manner and through the relevant channels of 

communication.  

¶ To support the school and its policies.  

¶ To support the school in the wider community. 

!ƭƭ ǇŀǊŜƴǘǎκƎǳŀǊŘƛŀƴǎ ŀǊŜ ŜƴŎƻǳǊŀƎŜŘ ǘƻ Ƨƻƛƴ ŀƴŘ ǇŀǊǘƛŎƛǇŀǘŜ ƛƴ ǘƘŜ tŀǊŜƴǘǎΩ /ƻǳƴŎƛƭ ǘƻ ǇǊƻǾƛŘŜ 

feedback and actively contribute to the school. 
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Roles and responsibilities of Management, Teachers and other Staff Members 

Teaching and learning is the focus of Mount Seskin Community College.  Staff shall use 

strategies to respond to low level behaviours and to maximise effective teaching and learning in our 

school. 

 

 

 

 

 

CLASS TEACHERS 

At all times, teachers endeavour to create and maintain a positive learning environment 

for all our students. 

Strategies  

¶ Seating arrangements allowing for the best running of the class 

¶ Greeting students at the door to ensure they are prepared 

¶ Setting engaging work assignments and lessons 

¶ Visual reminders of school expectations displayed in class 

¶ Positive reinforcement of good behaviours 

¶ Redirect students to positive behaviours 

¶ Providing equipment/materials to support students in their learning where 

appropriate.  

If despite these strategies, school expectations are not being met, it may be deemed 

appropriate to use a number of the following responses. 

Responses 

¶ Verbal and non-verbal rule reminder 

¶ Name/ initials on warning ladder displayed in class 

¶ Note in journal if unacceptable behaviour continues  

¶ Class-teacher detention 

¶ Written reflection sheets / rule reminders / extra work 

¶ Phone call home to discuss issue with parent / guardian 

¶ Meeting with student to reflect on behaviour and repair relationship  

¶ If unacceptable behaviours continue despite use of these, or other appropriate 

interventions, an Incident Sheet will be completed and forwarded to class tutor. 

¶ 3 Incident Sheets from a class teacher will also be referred to the year head. 

¶ 3 Incident Sheets received by class tutor regarding behaviour of a student may also 

be referred to the year head for further action. 
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CLASS TUTOR 

The class tutor endeavours to build positive relationship with students in their class 

based on mutual trust and respect. 

Strategies  

¶ Mediates between teacher and student if required. 

¶ Follows up with student if sanction by class teacher was not completed. 

¶ Encourages student to improve their behaviour and repair relationships. 

¶ Weekly review of the journal. 

Responses 

¶ Refers incidents sheets to the Year Head. 

¶ Tutor detention. 

¶ Maintains records of inappropriate behaviours. 

¶ Recommends student for Wednesday detention. 

¶ Assist with internal suspension of student if necessary. 

¶ Liaises with the Year Head to support the student in monitoring attendance, 

punctuality, uniform and the journal. 

¶ To give the student a conduct sheet if they do not have their journal. 

 


